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PROBLEM STATEMENT 

A teacher suspects that a child in the class is being sexually abused but is uncertain about 
the appropriate actions to take and the responsibilities of both themselves and their principal 
in addressing the situation. This uncertainty can lead to delayed or inadequate responses, 
potentially compromising the child's safety and well-being, and hindering the proper 
investigation and prosecution of the perpetrator. Clear guidelines and training on the roles and 
responsibilities in such cases are essential to ensure timely and effective intervention. 

PROCEDURES FOR REPORTING ABUSE 

Educators interact with children every day, making it likely that they will encounter a case of 
child abuse at some point. Handling such cases correctly is crucial, as it can determine 
whether the abuser is convicted or goes free. Moreover, a child who has just revealed abuse 
is in a vulnerable state and needs careful attention and support. 

Occasionally, children may confide in educators about abuse, or educators may notice 
behaviours and signs that lead them to suspect abuse. It is essential for all schools to have 
child protection policies, and for educators to be well-acquainted with these policies. 

Regardless of a school's policy or advice from colleagues, it is crucial to understand that 
educators have a legal obligation to report any suspected or confirmed child abuse. Failure to 
report is a criminal offense. 

To assist educators in reporting abuse or suspected abuse effectively, ensuring the child 
receives the necessary help, the following steps can be taken: 

STEP-BY-STEP GUIDE FOR EDUCATORS REPORTING CHILD ABUSE 

STEP 1: Collect Essential Information 

• Child’s name, address, and telephone number. 

http://bit.ly/hoorhier
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• Parent’s or guardian’s name and telephone numbers. 

• Detailed reasons for concern, including any observed indicators and relevant statements 
made by the child. 

STEP 2: Follow School Protocols 

• Follow the school's procedures, including completing any necessary forms (e.g., indemnity 
form), and inform the designated personnel at the school. 

• Remember, the legal requirement to report abuse and neglect overrides school policy. 

• Do not conduct any investigation yourself or involve school personnel in the investigation. 

STEP 3: Report to Authorities 

• The designated personnel should contact a Social Worker from a child protection 
organization (e.g., Child Welfare Society or the Department of Social Development) or the 
Child Protection Officer of the South African Police Services. 

• Record the following details: 
o Name of the person making the report. 
o Name of the intake worker receiving the report. 
o Date and time of the report. 
o Proposed actions by the person receiving the report. 

STEP 4: Child Interview 

• The social worker, and sometimes the police, will interview the child as soon as possible. 

STEP 5: Interview with Alleged Abuser 

• The social worker and/or police will interview the alleged abuser and potentially other family 
members. 

• A decision regarding the child’s safety will be made by the social worker. 

• If there are delays or the child remains at risk, the referring person should follow up until 
the child is safe. 

STEP 6: Post-Investigation Meeting 

• After the investigation, school personnel, the family or parents, and the social worker 
should meet to discuss steps the school can take to support the child. 

CONCLUSION 

In conclusion, educators play a crucial role in safeguarding children from abuse. By 
understanding and adhering to legal responsibilities and school protocols, they can ensure 
timely and effective intervention. Collaboration with child protection authorities and ongoing 
support within the school environment are vital to the child's well-being and safety. 

***** 

Source: Childline South Africa 
Website: https://www.childlinesa.org.za/educators/for-educators/child-protection-at-
school/procedures-for-reporting-abuse/  
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NB! CIRCULARS NB! 

 

Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Memo: Payment of 1st Tranche 2024/2025 for Public Ordinary Schools 
 Government Gazette 50724: Regulations relating to minimum uniform Norms and 
Standards for Public School Infrastructure 

NB! ERRATUM: GR. 12 COMMON EXAMS NB! 
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NB! ASSESSMENT INSTRUCTIONS NB! 

 

Available at https://www.ecexams.co.za/2024_Assessment_Instructions.htm:  

 25/2024:  Advertisement of Temporary Posts of Examination Assistants (EAs)  
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UNIVERSITEITSKURSUS: DIGITALE MEDIA EN 

KUNSMATIGE INTELLIGENSIE IN DIE KLASKAMER 

 

Die doel van hierdie kursus is om reeds ervare onderwysers, onderwysstudente en 

beginnerdosente toe te rus met die vaardighede en strategieë wat benodig word om digitale 

media en kunsmatige intelligensie (KI) doeltreffend in hul lesse te integreer. Hierdie opleiding 

fokus op die bevordering van ŉ praktykgerigte benadering, waar onderwysers, 

onderwysstudente en dosente die geleentheid kry om aktief te oefen en implementeer wat 

hulle geleer het. Uiteindelik streef die kursus daarna om ŉ omgewing te skep waarin 

onderwysers se pedagogiese metodes versterk word deur die doelmatige gebruik van 

innoverende tegnologieë. 

KURSUSINHOUD 

 Inleiding tot digitale geletterdheid 

 Die ontdekkingsreis van kunsmatige intelligensie vir effektiewe leer 

 Doeltreffende integrasie van digitale media vir gehalte onderrig 

 Herbedink assessering op ŉ kreatiewe manier deur digitale media 

 Bevordering van samewerkende leer en kommunikasie deur digitale media 

 

Meer Inligting:  
https://etal.akademia.ac.za/product/digitale-media-en-ki-in-die-klaskamer/  
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Don't let your school miss out! This is your last chance to sign 

up for the Innovate & Inspire Conference at Hudson 

Park Primary School on 8 July 2024. Registration closes on 

Tuesday, 28 May. 

We've got an incredible lineup of topics, including: 

• "Seeing is Believing: Visual Perception Skills" 

• "AI Teacher Tools: PL.ai" 

• "Ruhl's 5 C's for Social Science Projects" 

• "Create with Canva: Design Magic" 

• "Get Started with Scratch Junior" 

• "Chat GPT & AI: The Teacher's Guide" 

• "Level Up: Starting eSports at Your School" 

• "Think Big: Design Thinking & Authentic Learning" 

• "Code Unplugged: Fun without Computational Thinking" 

• "Stay Safe: Cyber Security Essentials" 

• "Create & Collaborate: Canva Docs" 

 

For more details, please see the attached PDF. To sign up, 

visit:  

bit.ly/I2registration-teachers 

We look forward to seeing you there! 

http://bit.ly/hoorhier
http://bit.ly/I2registration-teachers
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GOVERNING BODY FOUNDATION 

 

 

You are invited to a Zoom meeting. 
 
When: Jun 04, 2024 06:00 PM Johannesburg 
 
Register in advance for this meeting: 
https://us06web.zoom.us/meeting/register/tZIudO6przIqE9HWiILw
_v7PZax_P3S2gTcH 
 
After registering, you will receive a confirmation email containing 
information about joining the meeting. 

http://bit.ly/hoorhier
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TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars or scan the QR code above. 

 3 June 2024 
o Learners & Post Level 1 Wellness Week: Mam/Sir – YOUR own well-being must be seen as a 

priority 
o Learners & Post Level 1 Wellness Week: Practical tips to look after the well-being of your 

learners without it leading to burn-out 
o Technology leadership: Teaching through, with, around and of Artificial Intelligence 

All Primary School educators are welcome to attend this professional development session 
 4 June 2024 

o Students & Post Level 1 Wellness Week: Nobody can (or should) function on an empty tank 
o Managing stress on a personal level 

All educators are welcome to attend this professional development session 
 5 June 2024 

o Students & Post Level 1 Wellness Week: Juggling numerous tasks as a school manager whilst 
still looking after your own well-being 

o Students & Post Level 1 Wellness Week: Practical ways to ensure the optimal well-being of 
your staff member 

o Rights of parents vs. rights of teachers 
All educators at Independent schools are welcome to attend this training session 

 6 June 2024 
o Students & Post Level 1 Wellness Week: Ride the wave to a healthier you! 
o Speech therapy development ECD & FP 

All FP & ECD educators are welcome to attend this training session 
 10 June 2024 

o Shaping learners’ 21st century skills through Coding and Robotics 
ll educators, especially Foundation and Intersen Phase,  are welcome to attend this 
professional development session 

 11 June 2024 
o Stress - Positive and Negative stress 

All educators are welcome to attend this professional development session 
 22 June 2024 

o SACE Registration 
SAOU Offices, Gqeberha 
All teachers and students who need assistance with SACE registration and CPTD management 
are welcome to register 
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ANNUAL TEACHING PLANS 2024 

 

https://www.eccurriculum.co.za/ATPs2023-2024.htm 
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 LINKS TO IMPORTANT ONLINE RESOURCES 
 

 

 

 

 

 Teachers  

o Bulletins (Vacancy Lists) 

o Circulars 

o Submit online CV 

o Hoor Hier newsletter 

o Subscribe to newsletter 

o List of prospective teachers 

o PAM (Personnel Administrative Measures – Conditions of Service) 

o Managing the Unmanageable – A Teacher’s Guide to Classroom Success 

 Exams 

o www.ecexams.co.za 

o Question Papers 

o Assessment Instructions 

o Study Guides 

o Examination Guidelines 

o Policy Documents 

 Curriculum 

o www.eccurriculum.co.za 

o ATPs 2023 - 2024 

o CAPS 

o Curriculum Instructions 

o FET Phase 

o Senior Phase 

o Intermediate Phase 

o Foundation Phase 

o Grade R 

o ECD: 0 - 5 years 

o Digital Textbooks:  

▪ Business Studies  

▪ Technical Mathematics and Science Textbooks 

o Foundation Phase eLibrary 
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https://www.ecexams.co.za/Exam_Guidelines.htm
https://www.ecexams.co.za/PolicyDocuments.htm
http://www.eccurriculum.co.za/
https://www.eccurriculum.co.za/ATPs2023-2024.htm
https://www.education.gov.za/Curriculum/CurriculumAssessmentPolicyStatements(CAPS).aspx
https://www.eccurriculum.co.za/Curriculum_Instructions.htm
https://www.eccurriculum.co.za/FET_2023.htm
https://www.eccurriculum.co.za/Senior%20Phase.htm
https://www.eccurriculum.co.za/Intermediate%20Phase.htm
https://www.eccurriculum.co.za/FP.htm
https://www.eccurriculum.co.za/Grade_R.htm
https://www.eccurriculum.co.za/ECD%200-5.htm
https://www.eccurriculum.co.za/eTextbooks.htm
https://www.eccurriculum.co.za/Technical_Science_and_Maths_Textbooks/Technical_Science_and_Maths.zip
https://www.eccurriculum.co.za/eLibrary.htm


Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier               
Page 11 of 40 

 

VACANT POSTS 
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HIRE ME! 

 

NAME SURNAME QUALIFICATION

S 

PHASE SUBJECTS AREA 

Luvuyo Lukwe Bachelor of Arts and 
Postgraduate 
Certificate in 
Education 

Intermediate / 
Intermediêr, 
Senior, FET / 
VOO 

isiXhosa Home 
Language, Life 
Orientation, 
Natural Science 
and Technology 
and Life Skills 

Everywhere (all 
around Eastern 
Cape) 

Athenkosi Lukwe National diploma in 
Human Resources 
Management, 
Advanced Diploma in 
Human Resources 
Management, 
Postgrad Certificate in 
Education.  

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr, 
Senior, FET / 
VOO 

Business studies, 
Economic and 
Management 
Sciences, 
Accounting and 
Economics 

Everywhere 

Tashlyn  Jansen BEd Intermediate 
phase  

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr, 
Senior, FET / 
VOO 

Mathematics  
PWS/Life skills 
EMS  
Drama 
Natural science 
and technology  
History  
Geography  

Port Elizabeth  

Diane Van Dyk BED Intermediate 
Phase (Mathematics , 
Science amd 
Technology) 

Senior Mathematics , 
Science and 
Technology 

Jeffreysbay , 
Humansdorp 

Neuron Campher BEd Foundation 
Phase 

Foundation / 
Grondslag 

All Foundation 
Phase subjects 

Port Elizabeth, 
Uitenhage, 
Despatch 

http://bit.ly/hoorhier


Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier               
Page 38 of 40 

 

  
Read all these articles at https://www.ecexams.co.za/CM.htm  

The following broad categories and topics are covered: 
 Personal but professional 

 How to get appointed in a new teaching job 
 Do's & Don'ts for Newly Appointed Teachers: Navigating Colleagues, Learners & Principal 
 Guiding the Novice: Nurturing Newly Appointed Teachers 
 How to prepare for the new academic year 
 How to be a respected colleague and a good friend 
 How to plan and prepare for retirement 
 The Two-Pot Retirement System 

 Emotional Intelligence (EQ) 
 Work smarter; not harder: Beating the burden 
 Anger Management Tips for Teachers 
 How to Overcome Teacher Burnout 
 Learners don't need a perfect teacher; they need a happy teacher 
 How to stay motivated as a teacher 
 Nurturing Emotional Safety for Teachers: Surviving and Thriving in the Classroom 

 Proactive Classroom Control 
 Embarking on a New School Year: A Teacher's Guide to the First Week 
 How teachers can be effective classroom leaders 
 Maintaining a positive classroom culture  
 Establishing classroom rules and expectations 

AVAILABLE TEACHERS: ONLINE CVs 

 

 
218 online CVs are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED EDUCATORS 

Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned educators and 
those who had retired prematurely. It is available at  https://www.eccurriculum.co.za/Circulars.htm  

http://bit.ly/hoorhier
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 Creating a Vibrant Learning Haven: Classroom Decoration and Design 
 Managing Learners: Engage, Empower, Excel 

 Breaking the Silence: A Teacher’s Duty in Addressing Child Abuse 
 Crisis in Classrooms: Learner Violence against Teachers 
 Taming the Class Clown 
 Managing Expectations: Inspirational Teacher and Successful Coach 
 Autism: Strategies for teaching mildly Autistic Learners in my class 
 Quality Education in Poor Communities: Empowering Minds in Adversity 
 Building positive relationships with learners 
 How to motivate and inspire learners 
 Handling bullying and harassment 
 Dealing with disruptive behaviour 
 Navigating Subject Choices in Grade 10: Guidelines for learners 
 What to say to learners at an Awards Ceremony 

 Cool Teaching Tactics 
 From Good to Great 
 ADHD: Strategies for Teaching ADHD Learners   
 Autism: Strategies for teaching mildly Autistic Learners in my class 
 Mathematics Myth: Turning the Tables on Perceived Difficulty 
 Making your Subject Irresistible to Learners 
 If you are not having fun, you are doing something wrong! 
 Encouraging critical thinking skills 
 Incorporating the four predominant learning styles in teaching 
 Teaching learners different learning and studying methods 
 Using technology effectively in the classroom 
 How do I determine the standard of my teaching 
 How do I determine the effectiveness of my teaching 

 Tips for Acing Exams 
 How do I determine the standard of my assessment 
 How to prepare learners for successful exam writing 
 How to give feedback after an exam 
 Encouraging Resilience and Growth: Supporting Learners after Exam Results 

 Navigating the Principal's Office 
 How to approach the principal with a new innovative, revolutionary idea for the school 
 How to approach the principal with a grievance: Navigating rudeness and unfair treatment 

 Parental Bridge Building 
 Tears & Tantrums: Please help; my child does not want to go to school! 
 What can teachers do to improve parental involvement in their school going children's education 
 Dear Parents... (Open letter to parents) 

 Vacation Vibes 
 What teachers could do during the winter holidays 
 Sun, Sand, and Self-Care: Summer Adventures for Teachers 

 DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues. 

Schools are invited to advertise their vacancies here. Teachers looking for posts are welcome to submit 
their resumes online at https://bit.ly/CVinfo.  

The deadline for all contributions: Thursdays at 13:00. 

http://bit.ly/hoorhier
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▪ This is a private newsletter and it does not reflect the official views of the Department of Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute information 
on their behalf. 

▪ Contact details: drik.greeff@gmail.com 
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