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Top Teaching Tips  
The Last Month Before Exams 

 

As the academic year winds down and final exams draw near, the final month of the 
fourth term plays a pivotal role in ensuring learners are adequately prepared for their 
assessments. While teachers might feel the pressure to cover extensive content 
quickly, this time should primarily focus on revision and reinforcement, rather than 
introducing new concepts. Here are practical strategies to enhance teaching during this 
crucial period: 

1. Prioritise Exam Content: Revisit key topics that will appear in the final exams. 
Analyse past exam papers to identify frequently tested areas, and concentrate on these 
essential sections to ensure learners grasp the core concepts. 

2. Utilise Past Exam Papers: Incorporate previous exam papers as valuable teaching 
resources. These can be accessed at www.ecexams.co.za. Familiarising learners with 
the question formats and time management strategies during exams is crucial. Spend 
time discussing how to approach various types of questions. 

3. Address Weak Areas: Pinpoint specific topics where learners have faced 
challenges throughout the year. Dedicate focused revision sessions to these subjects, 
whether in Mathematics, Life Sciences, or Languages, ensuring learners have a solid 
understanding. 

4. Teach Exam Strategies: Beyond mere content knowledge, equip learners with 
essential exam techniques. Instruct them on how to break down complex questions, 
manage their time efficiently, and structure their answers effectively, particularly in 
subjects requiring essay responses. 

5. Reinforce Fundamental Concepts: Spend time reviewing foundational knowledge 
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crucial for learners’ progression to the next grade. This may include key formulas in 
Mathematics, grammar rules in English, or significant theories in Physical Sciences. 
Use quizzes, practice tests, and discussions to deepen understanding. 

6. Foster Independent Study Habits: Guide learners in developing their own study 
schedules. Encourage regular study over cramming sessions and offer tips on effective 
revision methods such as summarising notes, creating mind maps, or using flashcards. 

7. Promote Collaborative Learning: Encourage group work, allowing learners to test 
each other’s knowledge and explain concepts to their peers. Sometimes, hearing a 
classmate’s perspective can clarify difficult topics. Organise peer-review sessions for 
learners to provide feedback on one another’s mock answers. 

8. Incorporate Interactive Revision: Make revision engaging by using games or 
quizzes in your lessons. Platforms like Kahoot or simple multiple-choice quizzes can 
make the review process enjoyable while reinforcing important concepts. 

9. Emphasise Problem-Solving: In subjects such as Mathematics, Physical Sciences, 
and Business Studies, focus on problem-solving exercises. Present real-world 
scenarios that learners might encounter in exams, illustrating how to apply theoretical 
knowledge to practical problems. 

10. Attend to Learner Concerns: Be approachable for learners who have questions or 
concerns regarding their exams. Provide individual support and guidance to address 
their needs effectively. 

11. Offer Extra Support: Consider implementing additional classes, tutoring sessions, 
or online resources for learners who require further assistance. 

12. Teach Time Management Skills: Equip learners with essential time management 
techniques to optimise their exam preparation and performance. 

13. Encourage Healthy Lifestyle Choices: Highlight the importance of nutritious 
eating, regular physical activity, and sufficient sleep to support both physical and 
mental well-being during this demanding time. 

14. Share Exam-Day Strategies: Provide practical advice for exam day, including the 
importance of arriving early, carefully reading instructions, and pacing themselves 
throughout the exam. 

15. Boost Learner Confidence: The final weeks should not solely focus on revision; 
it’s equally important to bolster learners’ confidence. Celebrate their achievements over 
the year and remind them of their capabilities. Promote a positive mindset and offer 
practical techniques to help them remain calm and focused during exams. 

Conclusion 

The month leading up to exams should centre on solidifying knowledge, practising 
exam techniques, and equipping learners with the necessary tools for success. By 
implementing these strategies, you can help your learners approach their final exams 
with confidence and preparedness. 

***** 

Picture: https://learninginroom213.com/2017/09/teaching-students-the-habit-of-revision/  
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NB! CIRCULARS NB! 

 

Available at https://www.eccurriculum.co.za/Circulars.htm:   

 Memo: Last Push Program and Links for Grade 12 Virtual Lessons and YouTube Channel 
• Schedule: October/November 2024 

 Memo: Delay in disbursement of the National School Nutrition Programme, Third Tranche 
 Government Gazette 51258: Basic Education Laws Amendment Act 32 of 2024 (BELA) 
• To amend: 

• the South African Schools Act, 1996,  

• to insert and amend certain definitions;  

• to provide that attendance of grade R is compulsory;  

• to amend the penalty provision in the case where the parent of a learner, or any other person, without 
just cause, prevents a learner who is subject to compulsory attendance from attending school, and to 
create an offence in respect of the interruption, disruption or hindrance of official educational activities 
of a school;  

• to enhance the authority of the Head of Department in relation to the admission of a learner to a 
public school, after consultation with the governing body of the school;  

• to provide that the South African Sign Language has the status of an official language for purposes of 
learning at a public school, and that the Head of Department may direct a public school to adopt more 
than one language of instruction, where it is practicable to do so, and that, if the Head of Department 
issues such a directive, he or she must take all necessary steps to ensure that the public school 
receives the necessary resources to enable it to provide adequate tuition in the additional language of 
instruction;  

• to provide the Minister with the authority to appoint a person, an organisation or a group of persons to 
advise on curriculum and assessment-related matters;  

• to provide that the code of conduct of a public school must take into account the diverse cultural 
beliefs, religious observances and medical circumstances of learners at the school and to provide for 
the inclusion of an exemption clause in the code of conduct and for disciplinary proceedings to be 
dealt with in an age-appropriate manner and in the best interests of the learner;  

• to refine the provisions relating to the possession of drugs on school premises or during school 
activities;  

• to refine the provisions relating to suspension and expulsion from public school for misconduct;  

• to provide for the prohibition of corporal punishment at school, during school activities and at hostels 
accommodating learners of a school;  

• to prohibit initiation practices during school activities;  

• to provide for the designation of a public school as a public school with a specialised focus on talent;  

• to further regulate the merger of public schools;  

• to provide for centralised procurement of identified learning and teaching support material for public 
schools;  
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• to further regulate the withdrawal of the functions of governing bodies;  

• to provide that it is the Minister, and not the Member of the Executive Council, who must make certain 
determinations in regard to the composition, and related matters, of governing bodies of schools for 
learners with special education needs;  

• to provide for the membership of a governing body of a public school that provides education with a 
specialised focus on talent, sports and performing or creative arts;  

• to provide that the Head of Department may, on reasonable grounds, dissolve a governing body that 
has ceased to perform its functions;  

• to provide that a member of a governing body must declare a direct or indirect personal and financial 
interest that he or she or his or her family member may have in the recruitment or employment of staff 
at a public school, or in the procurement of goods and services for a public school, and that the 
member of the governing body must recuse himself or herself from a meeting of the governing body 
under such circumstances;  

• to provide further clarity regarding the prohibition of the remuneration of members of governing 
bodies;  

• to provide that it is the Minister, and not the Member of the Executive Council, who must make certain 
determinations in regard to the election of members of governing bodies of public schools;  

• to provide that, where reasonably practicable, only a parent member of a governing body who is not 
employed by the public school may serve as chairperson of the finance committee;  

• to make a technical amendment in regard to the status of learners serving on governing bodies of 
public schools;  

• to extend and refine the provisions relating to the closure of a public school;  

• to provide that lease agreements relating to a school’s immovable property must be submitted to the 
Head of Department for approval and that, in the case of a lease for a period not exceeding 12 
months, the approval of the Head of Department is not required;  

• to further regulate and refine matters relating to the budget of a public school;  

• to further regulate the circumstances under which a governing body may pay additional remuneration, 
or give any other financial benefit or benefit in kind, to a state employee;  

• to provide that, where the parent of a learner applies for exemption from the payment of school fees 
and information cannot be obtained from the other parent of the learner, the parent may submit 
documentary evidence in the form of an affidavit or court order in relation to the other parent;  

• to provide for financial record-keeping by the governing body of a public school, for the drawing up of 
financial statements, and for the presentation of these to a general meeting of parents;  

• to extend the powers of the Head of Department to conduct an investigation into the financial affairs of 
a public school and to provide that the governing body of a public school must submit quarterly 
reports on all income and expenditure to the Head of Department;  

• to increase the penalty provision in the case where a person establishes or maintains an independent 
school and fails to register it;  

• to empower the Member of the Executive Council to determine conditions when granting a subsidy to 
an independent school and to provide for financial reporting, by such subsidised independent 
schools;  

• to further regulate home education;  

• to create an offence where a parent supplies a public school with false or misleading information or 
forged documents when applying for the admission of a learner or for exemption from the payment of 
school fees;  

• to provide for a dispute resolution mechanism in the event of a dispute between the Head of 
Department or the Member of the Executive Council and a governing body;  

• to further regulate the liability of the State for delictual or contractual damages;  

• to extend the power of the Minister to make regulations and to provide for offences to be created in 
regulations made by the Minister;  

• to amend the Preamble; and  

• to provide for matters incidental thereto; and  

• the Employment of Educators Act, 1998, so as  

• to amend certain definitions;  

• to exclude further education and training centres, adult basic education centres and institutions, from 
the ambit of the Act;  

• to prohibit an educator from conducting business with the State and to create an offence in relation 
thereto;  

• to extend the powers of the Minister to make regulations; and  

• to provide for matters incidental thereto. 
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NB! NEW PRINCIPALS’ BULLETIN NB! 

 

Teachers Workshop: Coding, digital wellness 
and STEM education in schools.  
An IITPSA EC Chapter webinar 

 
The Eastern Cape Chapter of the Institute of Information Technology Professionals South Africa (IITPSA) invites all 
primary and high school teachers to an afternoon of conversation focusing on coding, digital wellness, and STEM 
education in schools. This is a free teachers’ webinar for all educators, parents and interested stakeholders. There 
are also Takealot vouchers to be won! 

Topics: 

• Why start with coding at your school, even if the curriculum is not rolled out yet – Prof Jean Greyling 

• Vision and challenges for rural schools regarding STEM education – Sithole Samuel 

• Cultivating Digital Wellness: Prof. Noluxolo Gcaza 

• Teaching Coding through Conversation: Prof. Dieter Vogts 

• Growing ICT in South Africa: Kamohelo Vincent Motloung 

• Closing and lucky draws: Dr. Ife Fashoro 

For more info and registration 

https://www.iitpsa.org.za/event/teachers-workshop-coding-digital-wellness-and-stem-education-in-schools-an-
iitpsa-ec-chapter-webinar/  
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Last Push Program and Links for Grade 12 
Virtual Lessons and YouTube Channel 

 

More info: https://bit.ly/LastPush2024 + October/November Schedule 

http://bit.ly/hoorhier
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RRReeeccceeennntttlllyyy   UUUpppllloooaaadddeeeddd   QQQuuueeessstttiiiooonnn   PPPaaapppeeerrrsss   &&&   MMMeeemmmooosss   

wwwwwwwww...eeeccceeexxxaaammmsss...cccooo...zzzaaa      
The following question papers and memorandums have been uploaded to 
www.ecexams.co.za over the past week: 

 Grade 12: August/September 2024 Gr.12 Preparatory Examinations 
 Grade 9: 2023 General Education Certificate (GEC) Tests 
 Grade 9: 2022 General Education Certificate (GEC) Tests 

Please inform all relevant teachers and learners. 

ONLINE TRAINING – COURTESY OF SAOU 

 

Register here: https://bit.ly/SAOUwebinars or scan the QR code above. 

 14 October 2024 
o English class readers for Gr 4 to 9 

Focus: Intersen 
 15 October 2024 

o Two-Pot Retirement System 
Focus: All educators 

 16 October 2024 
o 2024, The Hottest Year Ever: How Do I Stay Out of the Hot Water? 

Focus: School Governing Body employees 
 21 October 2024 

o AI Policy and Leadership -Leadership, Strategic Planning and Artificial Intelligence 
[AI] in Schools For school leaders and teachers 
Focus: Intersen 

 28 October 2024 
o Explore the building blocks of coding and robotics activities 

Focus: Intersen (Gr R - Gr 6) 
 11 November 2024 

o Socio-emotional learning with dolls - in the classroom 
Focus: Foundation Phase, Intersen 

http://bit.ly/hoorhier
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Sundays River Valley Provincial Arts and Culture 
Festival 2025 

 

Dear Principal / Head of Arts & Culture 

We would like to invite your school to participate in the 2025 festival. 

The festival is praised by schools, teachers and parents as a festival with extremely high standards, the 
finest adjudicators, a beautiful countryside, relaxed atmosphere and is labelled for the past 12 years as the 
biggest educational festival in the Eastern Cape. This is transparent if we look at all of our sponsors, their 
support and involvement in this elite festival. This festival is not interested in profits. It is not just a festival 
where you hire teachers from neighbouring schools or friends as adjudicators in order just to say that my 
child achieved a gold at the festival and a week later the same child receive a bronze at another festival for 
the same performance. NO, the participant is of utmost importance to us. The participants have to spend 
months preparing their performance/performances in order to achieve something in life. It is our 
responsibility to set a proper cultural platform for participants, to create an appropriate atmosphere and to 
acquire the very best adjudicators, highly trained professionals and let them decide the standard of the 
work performed. If a participant achieve a gold medal at this festival, then that is truly the standard of the 
participant. 

It is clear that this Arts and Culture Festival has become a key part of the cultural landscape in and around 
the Sundays River Valley and that it is growing in significance to the wider cultural scene in the Eastern 
Cape. Schools as far as East London & the Ciskei/Transkei participated in this festival annually in huge 
numbers. Its growth, together with the enthusiasm of a wide range of local, provincial and national 
supporters/sponsors has now rightfully established it as the biggest educational festival in the Eastern 
Cape with the focus on Arts and Culture. This is extremely encouraging. 

Attached, please find a form to be completed which should be returned to us as soon as possible. 

I trust that you will allow your school to participate in this unique festival and thereby provide the opportunity 
to be exposed to the true South African Arts and Culture scene. The Festival is open for Grade RR – Grade 
12. It is also open for students and adults. Languages: Afrikaans, English and isiXhosa. 

Looking forward to your response. 

With best regards and appreciation 

………………….. 

(Mr) C. Korkie 

Festival Organiser 

 

 

For more information and the Form: https://bit.ly/ArtsCulture2025  
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Download at https://www.eccurriculum.co.za/ATPs2023-2024.htm  

 LINKS TO IMPORTANT ONLINE RESOURCES 

 

 

 

 

 

 Teachers  

o Bulletins (Vacancy Lists) 

o Circulars 

o Submit online CV 

o Hoor Hier newsletter 

o Subscribe to newsletter 

o List of prospective teachers 

o PAM (Personnel Administrative Measures – Conditions of Service) 

o Managing the Unmanageable – A Teacher’s Guide to Classroom Success 

 Exams 

o www.ecexams.co.za 

o Question Papers 

o Assessment Instructions 

o Study Guides 

o Examination Guidelines 

o Policy Documents 

http://bit.ly/hoorhier
https://www.eccurriculum.co.za/ATPs2023-2024.htm
https://www.eccurriculum.co.za/Bulletins.htm
https://www.eccurriculum.co.za/Circulars.htm
https://bit.ly/CVinfo
https://bit.ly/hoorhier
https://bit.ly/Hoorhiermailpos
https://bit.ly/CVdata
https://bit.ly/PAM-2022
https://www.ecexams.co.za/CM.htm
http://www.ecexams.co.za/
https://www.ecexams.co.za/ExaminationPapers.htm
https://www.ecexams.co.za/AssInstructions.htm
https://www.ecexams.co.za/Study%20Guides.htm
https://www.ecexams.co.za/Exam_Guidelines.htm
https://www.ecexams.co.za/PolicyDocuments.htm
Download%20at%20https:/www.eccurriculum.co.za/ATPs2023-2024.htm
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 Curriculum 

o www.eccurriculum.co.za 

o ATPs 2023 - 2024 

o CAPS 

o Curriculum Instructions 

o FET Phase 

o Senior Phase 

o Intermediate Phase 

o Foundation Phase 

o Grade R 

o ECD: 0 - 5 years 

o Digital Textbooks:  

▪ Business Studies  

▪ Technical Mathematics and Science Textbooks 

o Foundation Phase eLibrary 

ONLINE RESOURCE HUB FOR TEACHERS 

 
  

http://bit.ly/hoorhier
http://www.eccurriculum.co.za/
https://www.eccurriculum.co.za/ATPs2023-2024.htm
https://www.education.gov.za/Curriculum/CurriculumAssessmentPolicyStatements(CAPS).aspx
https://www.eccurriculum.co.za/Curriculum_Instructions.htm
https://www.eccurriculum.co.za/FET_2023.htm
https://www.eccurriculum.co.za/Senior%20Phase.htm
https://www.eccurriculum.co.za/Intermediate%20Phase.htm
https://www.eccurriculum.co.za/FP.htm
https://www.eccurriculum.co.za/Grade_R.htm
https://www.eccurriculum.co.za/ECD%200-5.htm
https://www.eccurriculum.co.za/eTextbooks.htm
https://www.eccurriculum.co.za/Technical_Science_and_Maths_Textbooks/Technical_Science_and_Maths.zip
https://www.eccurriculum.co.za/eLibrary.htm
https://www.ecexams.co.za/
https://www.eccurriculum.co.za/
https://www.ecexams.co.za/CM.htm
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VACANT POSTS 
 

 
 
 

Bulletin: https://www.eccurriculum.co.za/Bulletins.htm 
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HIRE ME! 

 

NAME SURNAME QUALIFICATIONS PHASE SUBJECTS AREA 
Cornelia Janse van 

Vuuren 
B.Ed degree Foundation / 

Grondslag, 
Intermediate / 
Intermediêr, 
School Admin 
Post / 
Administratiewe 
pos 

Afrikaans, 
Wiskunde,natuurlike 
wetenskap PE en 
Tegnologie, 
lewensorientering, 
sosiale studies 

Port Elizabeth 

Liska Bosch 4th year Intermediate 
phase student 
 
Events Management 

Intermediate / 
Intermediêr 

Mathematics  
Social Science 
Afrikaans 
English 
Natural Science 
and Technology  

Anywhere in the 
Eastern Cape 

Alizwa Faith Dubula Bachelor of Education 
degree  

Foundation / 
Grondslag, 
Intermediate / 
Intermediêr 

Mathematics  
Isixhosa  
English 
Life skills  

Anywhere in the 
Eastern Cape 

AVAILABLE TEACHERS: ONLINE CVs 

 
143 online CVs received the past 6 months 

are available at https://bit.ly/CVdata 
RE-APPOINTMENT OF PREVIOUSLY RESIGNED 

EDUCATORS 
Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned 
educators and those who had retired prematurely. It is available at  
https://www.eccurriculum.co.za/Circulars.htm  

http://bit.ly/hoorhier
https://bit.ly/CVdata
https://www.eccurriculum.co.za/Circulars.htm
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Read all these articles at https://www.ecexams.co.za/CM.htm  

The following broad categories and topics are covered: 
 Personal but professional 

 How to get appointed in a new teaching job 
 Do’s & Don’ts for Newly Appointed Teachers: Navigating Colleagues, Learners & 

Principal 
 Guiding the Novice: Nurturing Newly Appointed Teachers 
 How to prepare for the new academic year 
 How to be a respected colleague and a good friend 
 How to plan and prepare for retirement 
 The Two-Pot Retirement System 

 Emotional Intelligence (EQ) 
 Work smarter; not harder: Beating the burden 
 Anger Management Tips for Teachers 
 How to Overcome Teacher Burnout 
 Learners don’t need a perfect teacher; they need a happy teacher 
 How to stay motivated as a teacher 
 Nurturing Emotional Safety for Teachers: Surviving and Thriving in the Classroom 

 Proactive Classroom Control 
 The Secret Teaching Power: Professional Development 
 Embarking on a New School Year: A Teacher’s Guide to the First Week 
 How teachers can be effective classroom leaders 
 Maintaining a positive classroom culture  
 Establishing classroom rules and expectations 
 Creating a Vibrant Learning Haven: Classroom Decoration and Design 

 Managing Learners: Engage, Empower, Excel 
 From Pages to Possibilities: Why Reading Matters 
 Combating Racism in Multi-Racial Schools 
 Crisis in Classrooms: Learner Violence against Teachers 
 Taming the Class Clown 
 Managing Expectations: Inspirational Teacher and Successful Coach 
 Autism: Strategies for teaching mildly Autistic Learners in my class 
 Quality Education in Poor Communities: Empowering Minds in Adversity 
 Building positive relationships with learners 
 How to motivate and inspire learners 
 Handling bullying and harassment 
 Dealing with disruptive behaviour 
 Navigating Subject Choices in Grade 10: Guidelines for learners 
 What to say to learners at an Awards Ceremony 

 Cool Teaching Tactics 
 Top teaching tips the last month before exams 
 Boost Learners' Problem-Solving Skills! 
 Explain and Experience: The Dynamic Duo of Teaching and Learning   
 From Awkward to Awesome: PowerPoint Presentations 
 From Good to Great 
 ADHD: Strategies for Teaching ADHD Learners   
 Autism: Strategies for teaching mildly Autistic Learners in my class 

http://bit.ly/hoorhier
https://www.ecexams.co.za/CM.htm
https://www.ecexams.co.za/CM.htm
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 Mathematics Myth: Turning the Tables on Perceived Difficulty 
 Making your Subject Irresistible to Learners 
 If you are not having fun, you are doing something wrong! 
 Encouraging critical thinking skills 
 Incorporating the four predominant learning styles in teaching 
 Teaching learners different learning and studying methods 
 Using technology effectively in the classroom 
 How do I determine the standard of my teaching 
 How do I determine the effectiveness of my teaching 

 Tips for Acing Exams 
 Make your Ticks bigger than your Crosses: Exam Marking Tips for Teachers 
 Tips for Learners to Ace Exams 
 How do I determine the standard of my assessment 
 How to prepare learners for successful exam writing 
 How to give feedback after an exam 
 Encouraging Resilience and Growth: Supporting Learners after Exam Results 

 Navigating the Principal’s Office 
 How to approach the principal with a new innovative, revolutionary idea for the school 
 How to approach the principal with a grievance: Navigating rudeness and unfair 

treatment 
 Parental Bridge Building 

 Granny or Nanny? 
 Tears & Tantrums: Please help; my child does not want to go to school! 
 What can teachers do to improve parental involvement in their school going children’s 

education 
 Dear Parents... (Open letter to parents) 

 Vacation Vibes 
 What teachers could do during the winter holidays 
 Sun, Sand, and Self-Care: Summer Adventures for Teachers 

 Miscellaneous     
 Effective School Budgeting: Key Steps and Tips   
 Charity with Dignity 
 New Principal? Turning Challenges into Charisma 

 DEADLINE FOR SUBMISSIONS  
This weekly newsletter is a free service to schools. Please distribute it electronically to all 
your colleagues. 

Schools are invited to advertise their vacancies here. Teachers looking for posts are 
welcome to submit their resumes online at https://bit.ly/CVinfo.  

The deadline for next week’s contributions: Thursday at 13:00. 

http://bit.ly/hoorhier
https://bit.ly/CVinfo


Hoor hier-nuusbrief │ newsletter: http://bit.ly/hoorhier               
Page 44 of 44 

 

 

▪ This is a private newsletter and it does not reflect the official views of the Department of 
Education. 

▪ Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from 
individuals or institutions to distribute information on their behalf. 

▪ Contact details: drik.greeff@gmail.com 

 

- Antjie Krog 

http://bit.ly/hoorhier
mailto:drik.greeff@gmail.com

