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END-OF-YEAR
MESSAGE

to the teachers

k WISHING
w YOU A
BLESSED
CHRISTMAS

Appreciation for Your Support

As we conclude 2025, | would like to express my sincere gratitude to every teacher
who supported the newsletter throughout the year. Thank you for your continued
engagement, your encouragement, and your valuable contributions. Your use of our
platforms — www.ecexams.co.za and www.eccurriculum.co.za — as well as your
willingness to advertise posts and submit CVs, has helped strengthen our
professional community and promote growth across our schools.

Summer Rest and Family Time

As the summer holidays begin, | wish each of you a well-deserved period of rest.
May you find time to breathe, reflect, and enjoy the company of your loved ones.
You carry immense responsibility throughout the year, and | truly hope this break
offers peace, renewal, and moments of joy.

Christmas Blessings

To all who celebrate, | wish you a blessed and Christ-centred Christmas. May this
season remind you of hope, grace, and the light that guides us into a new year. May
God’s love and protection be with you and your families throughout the festive
season.

Newsletter and Communication for 2026

This will be the final edition of the newsletter for 2025. However, important circulars
and assessment instructions will continue to be uploaded on www.ecexams.co.za
and www.eccurriculum.co.za to keep you informed. Urgent messages will still be
communicated via email to ensure you receive time-sensitive updates without delay.

NSC Results Information

Please note that the procedure for the 2026 matric results release will be made
available on www.ecexams.co.za early in the new year. Kindly refer to the website
for accurate and up-to-date information as we approach the publication of results.

Thank you once again for your dedication, professionalism, and support. May you
return in 2026 refreshed and ready for the meaningful work that lies ahead.
Blessings for the festive season and the new year.
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WWW.eccurriculum.co.za

Circulars

Available at https://www.eccurriculum.co.za/Circulars.htm

€ DBE Circular S13 of 2025: Compulsory inclusion of Mathematics as a core
subject

€ DBE Circular S9 of 2025: Updating of CAT and IT CAPS

€ Management of termination of Employment in the Department

€ List of Independent Schools in the Eastern Cape

€ WSU Training Programmes Notification for 2026

€ The Chinese Government Scholarship for 2026

€ Reminder to Disclose Gifts, Rewards, Hospitality and Relatives

€ DBE Annual Performance Plan 2025 - 2026

€ DBE Strategic Plan 2025 - 2030

Assessment Instructions

WWW. ecexalns.Co.Za

Available at https://www.ecexams.co.za
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EAST LONDON PORT REX LIONS

EISTEDDFOD

PIANO VOCAL CHORAL CONTEMPORARY INSTRUMENTAL ORCHESTRA/BAND

GENERAL SYLLABUS

4 -15 MAY 2026

/o

WWW.FACEBOOK.COM/PORTREXLIONSEISTEDDFOD

Click here for the Syllabus
Click here for the Entry Form
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ANNUAL TEACHING PLANS

| Home | Feedback |

See DBE Circulars S15 of 2024 and S33 of 2022 regarding 2025.
ATP Documents

Foundation Phase

Intermediate Phase

Senior Phase

FET Phase

More information and updates available at hitps://tinyurl.com/DBE-ATPs

CAPS Documents

Foundation Phase.

Intermediate Phase.

Senior Phase.

FET Phase.

More information and updates available at https://tinyurl.com/DBE-CAPS

ONLINE RESOURCE HUB FOR TEACHERS

The Ultimate Online Resource Hub for Teachers

OExams
WWW.ecexams.co.zd

©Teaching & Learning
www.eccurriculum.co.za

©Classroom Management
www.ecexams.co.za/CM.him

©Eastern Cape Educational Newsletter
www.eccurriculum.co.za/hoorhierhim
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LINKS TO IMPORTANT ONLINE RESOURCES

€ Teachers

Bulletins (Vacancy Lists)

Circulars

Submit online CV

Hoor Hier newsletter

Subscribe to newsletter

List of prospective teachers

PAM (Personnel Administrative Measures — Conditions of Service)
Managing the Unmanageable — A Teacher’s Guide to Classroom Success

€ Exams

WWW.ecexams.co.za
Question Papers
Assessment Instructions
Study Guides
Examination Guidelines
Policy Documents

€ Curriculum

www.eccurriculum.co.za
ATPs 2023 - 2024
CAPS
Curriculum Instructions
FET Phase
Senior Phase
Intermediate Phase
Foundation Phase
Grade R
ECD: 0 -5 years
Digital Textbooks:
= Business Studies
= Technical Mathematics and Science Textbooks

o

0O O O 0O 0O O o 0O o O

Foundation Phase elLibrary
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https://www.education.gov.za/Curriculum/CurriculumAssessmentPolicyStatements(CAPS).aspx
https://www.eccurriculum.co.za/Curriculum_Instructions.htm
https://www.eccurriculum.co.za/FET_2023.htm
https://www.eccurriculum.co.za/Senior%20Phase.htm
https://www.eccurriculum.co.za/Intermediate%20Phase.htm
https://www.eccurriculum.co.za/FP.htm
https://www.eccurriculum.co.za/Grade_R.htm
https://www.eccurriculum.co.za/ECD%200-5.htm
https://www.eccurriculum.co.za/eTextbooks.htm
https://www.eccurriculum.co.za/Technical_Science_and_Maths_Textbooks/Technical_Science_and_Maths.zip
https://www.eccurriculum.co.za/eLibrary.htm

Read all these articles at https://www.ecexams.co.za/CM.htm
The following broad categories and topics are covered:
€ Personal but professional
Things Truly Great Teachers ALWAYS Say or Do; Things Truly Great Teachers NEVER Say or Do
Stronger Together: Why Every Teacher Needs a Union
What | was never taught at university
How to get appointed in a new teaching job
Do’s & Don’ts for Newly Appointed Teachers: Navigating Colleagues, Learners & Principal
Guiding the Novice: Nurturing Newly Appointed Teachers
How to prepare for the new academic year
How to be a respected colleague and a good friend
How to plan and prepare for retirement
The Two-Pot Retirement System
€© Emotional Intelligence (EQ)
The Hour of Power: The One-Hour Rule for Teachers
The 7 Habits of Highly Effective Teachers
Victory Belongs To The Most Tenacious
Let Them
From Reluctance to Resilience: Reigniting the Passion for Teaching
Work smarter; not harder: Beating the burden
Anger Management Tips for Teachers
How to Overcome Teacher Burnout
Learners don’t need a perfect teacher; they need a happy teacher
How to stay motivated as a teacher
Nurturing Emotional Safety for Teachers: Surviving and Thriving in the Classroom
€ Proactive Classroom Control
Safety and Security Issues in South African Schools: A Teacher's Perspective
Overcrowded, Overworked, but Not Overcome
The Secret Teaching Power: Professional Development
Embarking on a New School Year: A Teacher’s Guide to the First Week
How teachers can be effective classroom leaders
Maintaining a positive classroom culture
Establishing classroom rules and expectations
Creating a Vibrant Learning Haven: Classroom Decoration and Design
€ Managing Learners: Engage, Empower, Excel
Supporting a Bereaved Learner: Practical Strategies for Teachers
The One Minute Teacher
Not Just Academics: How Cultural Activities Shape Young Minds
Game On! How School Sport shapes Learners for Life
Helping Learners and Parents Navigate Grade Repetition
From Classroom to Boardroom
The Power of Yet!
Mathematics or Mathematical Literacy?
Purpose Powers Progress!
From Pages to Possibilities: Why Reading Matters
Combating Racism in Multi-Racial Schools
Breaking the Silence: A Teacher's Duty in Addressing Child Abuse
When Home Hurts - Child Abuse in South Africa and Its Impact on Learning
Crisis in Classrooms: Learner Violence against Teachers
Navigating the Trap: When Disrespectful Learners Try to Get Teachers “In Trouble”
Taming the Class Clown
Managing Expectations: Inspirational Teacher and Successful Coach
Autism: Strategies for teaching mildly Autistic Learners in my class
Quality Education in Poor Communities: Empowering Minds in Adversity
Building positive relationships with learners
How to motivate and inspire learners i
Handling bullying and harassment
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%+ Dealing with disruptive behaviour
+ Navigating Subject Choices in Grade 10: Guidelines for learners
4+ What to say to learners at an Awards Ceremony
€© Cool Teaching Tactics
Curiosity skills the cat - and the learners too!
From Chalkboard to Chatbot: Discover Al, your new PA
Second Language, First Priority: Teaching with Passion and Purpose
Once Upon a Lesson: The Magic of Storytelling in Teaching
Good morning class. Take out your Cellphones!
Top teaching tips the last month before exams
Boost Learners' Problem-Solving Skills!
Explain and Experience: The Dynamic Duo of Teaching and Learning
From Awkward to Awesome: PowerPoint Presentations
From Good to Great
ADHD: Strategies for Teaching ADHD Learners
Autism: Strategies for teaching mildly Autistic Learners in my class
Mathematics Myth: Turning the Tables on Perceived Difficulty
Making your Subject Irresistible to Learners
If you are not having fun, you are doing something wrong!
Encouraging critical thinking skills
Incorporating the four predominant learning styles in teaching
Teaching learners different learning and studying methods
Using technology effectively in the classroom
How do | determine the standard of my teaching
How do | determine the effectiveness of my teaching
€ Tips for Acing Exams
Assessment of Learning vs Assessment for Learning: Understanding the difference that makes a
difference
How to Answer Question Papers Like a Pro
Make your Ticks bigger than your Crosses: Exam Marking Tips for Teachers
Tips for Learners to Ace Exams
How do | determine the standard of my assessment
How to prepare learners for successful exam writing
How to give feedback after an exam
Encouraging Resilience and Growth: Supporting Learners after Exam Results
Navigating the Principal’s Office
+“ How to approach the principal with a new innovative, revolutionary idea for the school
=+ How to approach the principal with a grievance: Navigating rudeness and unfair treatment
Parental Bridge Building
From Home to Hostel: A Guide for Parents and Schools
From Conflict to Cooperation: Handling Confrontational Parents Wisely
Single Parents, Strong Partnerships
Managing Helicopter Parents with Grace
Granny or Nanny?
Tears & Tantrums: Please help; my child does not want to go to school!
What can teachers do to improve parental involvement in their school going children’s education
Dear Parents... (Open letter to parents)
Vacation Vibes
=+ What teachers could do during the winter holidays
<+ Sun, Sand, and Self-Care: Summer Adventures for Teachers
Miscellaneous
Practical Lessons from Financial Mismanagement — The Principal’s Responsibility
What Teachers Can Learn from Our Protea Women
Diverse People Unite: Celebrating Heritage in Schools
From Braais to Books: Dads Who Show Up
OId School, Still Cool: Honouring Our Education Legends
Young Teachers: The Underrated Assets in Our Schools
School’'s Name and Reputation: Creating a School of Choice
Teachers Stay Where They Are Valued: A Guide for School Principals
Teacher Choice and Voice
Effective School Budgeting: Key Steps and Tips
Charity with Dignity
New Principal? Turning Challenges into Charisma
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VACANT POSTS: EASTERN CAPE

GONUBIE HIGH SCHOOL
School Governing Body post(s) - 2026

Business Studies (Grade 10-12)
EMS (Grade 8-9)

Technology (Grade 8-9)

Natural Sciences (Grade 8-9)

The School Governing Body invites applications from suitably qualified and experienced
candidates.

Commencement date of SGB appointment: 1 February 2026

Medium of instruction: English
Closing date for applications: 11 Janaury 2025

Criteria:
e Suitable Degree with any combination of the above mentioned subjects.
e A SACE certificate.
¢ Able to contribute to the co-curricular programme of the school.

If you meet the criteria, please hand-deliver or submit the following (as a single
PDF document) by emailing it to gonubiehighschool@gmail.com:
Letter of application.
Comprehensive CV with contactable referees. (State other subjects and extra-
murals)
Certified copies of teaching qualification, any other relevant qualifications and all
transcripts, SACE certificate and ID.

The SGB reserves the right not to fill this post.

In compliance with the Protection of Personal Information Act (POPIA), we will make every effort
to maintain the confidentiality of all personal data collected. By submitting your application, you
acknowledge and accept this disclaimer.
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GEORGE RANDELL HIGH SCHOOL

(East London)
Requires the service of an experienced and suitably qualified

High School educator for the following post:

MATHEMATICS GRADES 8 — 12

SACE registration is essential

Closing date for applications: 11 December 2025
Commencement date: 12 January 2026

RELIEF POSITION

This is a governing body position. Applicants not contacted
within 10 days of the closing date have not been successful.
The SGB reserves the right not to fill the position.

Qualified applicants to submit CV, copy of ID and qualifications to:

office@grhs.co.za
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GEORGE RANDELL HIGH SCHOOL

(East London)
Requires the service of an experienced and suitably qualified

High School educator for the following post:

ENGLISH HL GRADES 8 - 10
&
LIFE ORIENTATION GRADES 10 - 12

SACE registration is essential

Closing date for applications: 11 December 2025
Commencement date: 12 January 2026 — 27 March 2026

(Possibility of extension)

This is a governing body position. Applicants not contacted
within 10 days of the closing date have not been successful.
The SGB reserves the right not to fill the position.

Qualified applicants to submit CV, copy of ID and qualifications to:

office@grhs.co.za



https://www.eccurriculum.co.za/hoorhier.htm

2  STUTTERHEIM

b 4

-

HIGH SCHOOL

Our SGB invite you to make an
application for the following
GOVERNING BODY POST

PHYSICAL SCIENCE & MATHEMATICS GR 8 - 12

Commencement Date: 01 January 2026

Minimum Requirements:

» Relevant qualifications (include Matric Certificate)
SACE registration certificate
Minimum of 3 years’ experience
Driver’s License compulsory and PDP would be an advantage
Extra-mural commitment compulsory
Computer Literate
Police Clearance certificate
A history of excellent results at Gr 12 level
Persons residing in Stutterheim or surrounding areas would be
preferred

Competitive remuneration package:

The interview process and appointment is at the sole discretion of -
the Governing Body. The SGB also reserve the right not to fill the i
position. Only shortlisted applicants will be contacted.

Submit email applications to: principal@stutthigh.co.za

CLOSING DATE: 05 DECEMBER 2025

In line with the POPIA (Protection of Personal Information Act), we will attempt to ensure the
confidentiality of all applications for this role. All reasonable measures will be in place to protect personal
information which will be used in the recruitment, selection and reporting process. By submitting your
application for this position, you recognize and accept this disclaimer.

Page 11 of 29
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Beaconhurst School
n Bay, East I.ondn

Intermediate Phase Intern
Starting date: January 2026
Requirements:

* Studying towards a B.Ed Intermediate Phase degree, through correspondence.
* You must be in your 2" /3" /4™ year of studying.

* Working hours: 11am - 5pm daily.
Interns are expected to:

* Assist in classrooms from 11am - 1pm.
* Assist at the Aftercare until Spm,

Please complete the attached Google Form.
In the Form, you will be asked to attach a CV of no more than 3 pages.
Complete the Form by 8am on Monday 8 December 2025.

Only short listed candidates will be contacted. The school reserves the right not to fill this position.

In line with POPIA (Protection of Personal Information Act), we will attempt to ensure the confidentiality of all apphicants for this role.
All reasonable measures will be i place 10 protect personal information which wil be used in the recruitment, selection and

reporting process. By submitting your application for this position, you recognise and accept this disclaimer, I

Beaconhurst School, East London
Yesterday at 7:45PM - @

Google Form: https://forms.gle/ZR42XAP1vtgnLsQL9
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Hoérskol Cillie

ONDERWYSPOS

1 Januarie 2026 - 31 December 2026

Beheerliggaampos
Wiskunde Gr8-12
Wiskundige Geletterdheid Gr10-12

Fisiese Wetenskap Gr10-12

VOLHARD EN OORWIN Volv.vaard.lge toepaslike onderwyskwalifikasie
Registrasie by SARO (SACE)

Taal van onderrig en leer: Afrikaans

'n Volledige CV, vergesel met i dekbrief en alle
gesertifiseerde dokumente asook verwysings en
akademiese rekord kan by die skool ingehandig word of

per epos gestuur word aan:

hsc@absamail.co.za | 041 451 4837

Sluitingsdatum vir aansoeke: 10 December 2025
Diensaanvaarding: 1 Januarie 2026 - 31 December 2026
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Hoérskol Cillie

ONDERWYSPOS

1 Januarie 2026 - 31 December 2026

Beheerliggaampos
Afrikaans Huistaal Gr8-12

VOLHARD EN OORWIN Volwaardige toepaslike onderwyskwalifikasie
Registrasie by SARO (SACE)

Taal van onderrig en leer: Afrikaans

'n Volledige CV, vergesel met i dekbrief en alle
gesertifiseerde dokumente asook verwysings en
akademiese rekord kan by die skool ingehandig word of

per epos gestuur word aan:

hsc@absamail.co.za | 041 451 4837

Sluitingsdatum vir aansoeke: 10 December 2025
Diensaanvaarding: 1 Januarie 2026 - 31 December 2026
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HOERSKOOL DORDRECHT
HIGH SCHOOL

AYLIFF STREET, DORDRECHT, 5435
POSBUS/ P.O. BOX56

B 0459431012 = dordrechthighschool @gmail.com
financedhs@com.co.za

GET PHASE:

SUBJECTS:

CLOSING DATE:

TEACHING RELATED POST

SCHOOL GOVERNING BODY
DORDRECHT HIGH SCHOOL

GRADES 7-9

AFRIKAANS HOME LANGUAGE
AFRIKAANS FIRST ADDITIONAL LANGUAGE

7 DECEMBER 2025

ASSUMPTION OF DUTY: 12 JANUARY 2026

SEND APPLICATIONS TO: principaldhs@Ilcom.co.za

KINDLY ATTACH THE FOLLOWING TO YOUR CV:

CERTIFIED COPIES OF QUALIFICATIONS, DEGREE AND STATEMENT OF
RESULTS, SACE CERTIFICATE, GRADE 12 CERTIFICATE, POLICE
CLEARANCE CERTIFICATE AND ID/PASSPORT.
APPLICANTS MUST BE ABLE TO COMMUNICATE IN BOTH

AFRIKAANS AND ENGLISH.

FOR ANY FURTHER INFORMATION PLEASE CONTACT:

THE PRINCIPAL- 082 332 5280
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HOERSKOOL DORDRECHT
HIGH SCHOOL

AYLIFF STREET, DORDRECHT, 5435
POSBUS/ P.O. BOX56

B 0459431012 =1 dordrechthighschool @gmail.com

financedhs@com.co.za

TEACHING RELATED POST

SCHOOL GOVERNING BODY
DORDRECHT HIGH SCHOOL

FOUNDATION PHASE: GRADES 1

SUBJECTS: MATHEMATICS
AFRIKAANS FAL
ENGLISH HL
LIFE ORIENTATION

CLOSING DATE: 7 DECEMBER 2025
ASSUMPTION OF DUTY: 12 JANUARY 2026

SEND APPLICATIONS TO: principaldhs@lcom.co.za

KINDLY ATTACH THE FOLLOWING TO YOUR CV:
CERTIFIED COPIES OF QUALIFICATIONS, DEGREE AND STATEMENT OF
RESULTS, SACE CERTIFICATE, GRADE 12 CERTIFICATE, POLICE
CLEARANCE CERTIFICATE AND ID/PASSPORT.
APPLICANTS MUST BE ABLE TO COMMUNICATE IN BOTH
AFRIKAANS AND ENGLISH.

FOR ANY FURTHER INFORMATION PLEASE CONTACT:
THE PRINCIPAL- 082 332 5280
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HOERSKOOL DORDRECHT
HIGH SCHOOL

AYLIFF STREET, DORDRECHT, 5435
POSBUS/ P.O. BOX56

& 0459431012 = dordrechthighschool @gmail.com
financedhs@com.co.za

GET/FET PHASE:

SUBJECTS:

CLOSING DATE:

TEACHING RELATED POST

SCHOOL GOVERNING BODY
DORDRECHT HIGH SCHOOL

GRADE 7TO 12

ECONOMIC AND MANAGEMENT SCIENCES
BUSINESS STUDIES
LIFE ORIENTATION
7 DECEMBER 2025

ASSUMPTION OF DUTY: 12 JANUARY 2026

SEND APPLICATIONS TO: principaldhs@|com.co.za

KINDLY ATTACH THE FOLLOWING TO YOUR CV:

CERTIFIED COPIES OF QUALIFICATIONS, DEGREE AND STATEMENT OF
RESULTS, SACE CERTIFICATE, GRADE 12 CERTIFICATE, POLICE
CLEARANCE CERTIFICATE AND ID/PASSPORT.
APPLICANTS MUST BE ABLE TO COMMUNICATE IN BOTH

AFRIKAANS AND ENGLISH.

FOR ANY FURTHER INFORMATION PLEASE CONTACT:

THE PRINCIPAL- 082 332 5280
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LAERSKOOL HANDHAAF

Vakatures
Mans Onderwysstudent (Internskap)

Onderrigmedium: Afrikaans Huistaal
Studieveld in onderwys: Intermediére fase
Sportafrigting (Rugby, atletiek, krieket)

Sluitingsdatum
10 Desember 2025
Dui asseblief in u aansoek aan wat u gekose fase is.

Aanvangsdatum
1 Januarie 2026

Stuur volledige aansoek en CV aan
Die Skoolhoof
Posbus 3050
UITENHAGE
6231
of
mrloock@gmail.com

Ons behou die reg voor om nie die pos te vul nie of dit te heradverteer.
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@ seagullprimary@gmail.com

SGB VACANCY 2026
FOUNDATION PHASE

GRADE 2
12 JANUARY - 30 NOVEMBER 2026

Seagull Primary School is seeking to employ an:

« Innovative, passionate and qualified Foundation Phase educator. (recognised
4yr teaching qualification)

« The candidates must have excellent command of spoken and written Afrikaans
and English.

« Must be enthusiastic professional with excellent subject knowledge and who
must be able to teach all subjects.

« Thorough knowledge of the CAPS curriculum and school-based assessment

strategies.

Science of reading trained (a strong recommendation)

Working knowledge of the SIAS process.

Must be prepared to be involved in the extra-mural programme of the school.

Must have good classroom management and discipline skills.

Must have good administrative skills and be a solution-based thinker.

Must be a self-motivated, hard-working, team player who is willing to participate

in all school activities.

- An ability to develop good and sound working relationships with colleagues is
essential.

« Proficient in ICT Integration (Digital literacy for school administration and
curriculum integration)

APPLICATION: Updated CV with 2 contactable references, certified copies of ID,
qualifications and SACE registration.

Applications to: THE PRINCIPAL

E-mail: seagullprimary@gmail.com

CLOSING DATE: Friday 5 December 2025 @11am

Page 19 of 29
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GREY JUNIOR
> Headmaster's PA

SCHOOL
o/ — Tria Juncta in Uno —

The School Governing Body invites
applications for the following position

HEADMASTER’S PA

Skills Required:

@ Proficient in English (written and verbal)

3 Excellent computer, typing and admin skills

@ Experience with the Department of Education (recommended)

@& Ability to multitask in a busy environment

@ Appropriate interpersonal skills for interacting with adults and children
@ Above average organizational skills

@ First Aid (recommended)

Applicants must complete the Google form (link in caption)
and submit certified copies of qualifications, a letter of application and CV to:

@ vacancies@greyjunior.com

All applications will be treated in strict confidence.
The School reserves the right not to proceed with filling this post.
An application will not in itself entitle the applicant to an interview or appointment.

Please consider your application unsuccessful should you not have received a
response from the school by Friday, 31 December 2025.

Closing date for applications
11 December 2025 (13:00)

@ Visit our website
WWW.GREYJUNIOR.COM
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VAKANTE POS / VACANT POST

Hoérskool Aliwal-Noord het die volgende pos beskikbaar:
Aliwal North High School has the following post available:

fems® STUDENTONDERWYSER (MANLIK)

STUDENT TEACHER (MALE)

Vereistes / Requirements S e S

4de Jaarstudent (verkieslik) / SUBMIT A COMPREHENSIVE CV TO:

4th Year Student (preferably)

ID, Bestuurderslisensie, PDP (indien beskikbaar) / Die Skoolhoof/ The Principal

inci )

ID, Driver’s Licence and PDP (if applicable) principal@anhs.co.za

Buitemuurse aktiwiteite / Extra-mural activities Vir navrae kontak /

Afrikaans & Engels taal van onderrig / For enquiries contact

Afrikaans & English language of teachin
g grag # Mr Van Rooyen:

Rekenaargeletterd / Computer literate 082 603 9149

Bereid om na ure te werk / Prepared to work after hours

AANVANGSDATUM VAN POS 1 JANUARIE 2026.
DATE OF COMMENCEMENT OF POST 1 JANUARY 2026.

Hoérskool Wesbank in Oos-Londen (Oos-Kaap) nooi kandidate uit vir 'n tydelike kraamverlof-pos in die:

SENIOR FASE

(Skeppende kunste, Sosialewetenskappe, Afrikaans EAT & Lewensoriéntering)

VEREISTES: OM AANSOEK TE DOEN:

« B.Ed kwalifikasie of NGOS in die Senior/VOO-fase Stuur asseblief jou CV, 'n afskrif van jou ID, bewys van kwalifikasies
insluitend - matrieksertifikaat, akademiese rekord, verwysings, 'n
afskrif van jou SARO-sertifikaat en 'n onlangse polisieklaring na die
» Moet SARO geregistreer wees volgende e-posadres: office@westbankschool.co.za

« Moetin BEIDE Engels en Afrikaans kan onderrig gee

« Moet bereid wees om ten volle deel te neem aan die buitemuurse

program van die skool Sluitingsdatum vir aansoeke: Vrydag, 5 Desember 2025

« Beskikbaar om op Maandag, 17 Januarie 2026 te begin

Dit is 'n Beheerliggaam-posisie: Aansoekers wat nie binne 7 dae na die

« Ondervinding in die onderrig van Sosiale Wetenskappe sal 'n voordeel SuNSTatum geRGGN is nie, was pid stiks il .

wees
« Die kontraktydperk strek vanaf 12 Januarie 2026 tot 17 Mei 2026. Die SBL behou die reg voor.omnie die pos te vul nie
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Hoérskool De Vos Malan
King William's Town

B

Vacant SGB Posts

5 SGB posts exist for the following
Subjects and/or a combination there of:

Life Sciences; Mathematics grade 8 - 12; Hospitality Studies; Tourism; Social Sciences
Senior Phase); Economic and Management Sciences; Creative Arls gkeppende

unste ;Technolu“{EfA medium, Senior Phase); Natural Sciences; English HL and
FAL (Intermediate Phase)

Requirements
Must be qualified to teach
Teaching experience will be an added advantage
SACE registration (non-negotiable)
MNSC final examination marking experience will be an advantage.
Must contribute to the extramural program of the school.
12 Jamoery 2026
E-mail an application letter and detailed CV with references to:
skoolhoof@devosmalan.co.za
hnnhﬁca@d&ﬂismulnn.cmzu
hand delivered applications will be accepted

Closing date
05 December 2025

The SGB reserves the right not to fill these positions.
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DIE BRANDWAG HOERSKOOL
UITENHAGE

VAKANTE POS
(BEHEERLIGGAAM)

Verbruikerstudies Gr. 10 - 12

Minimum Vereistes
Toepaslike Onderwyskwalifikasie
SACE registrasie
Buitemuurse betrokkenheid is verpligtend

Sluitingsdatum
5 Desember 2025

Diensaanvaarding
1 Januarie 2026

Mededingende salarispakket word aangebied.
Koshuisverblyf beskikbaar.

Stuur ‘n aansoekbrief, gedetailleerde CV en gewaarmerkte afskrifte van
alle dokumente na:

skoolhoof@brandwag.co.za

Die Beheerliggaam behou die reg voor om nie die pos te vul nie.



https://www.eccurriculum.co.za/hoorhier.htm

VAKATURE
ONDERWYS STUDENT
GRAAD 4-7

Albertyn nooi aansoeke uit vir ‘n Studentonderwyser,

met ingang Januarie 2026.

Ons verwelkom aansoeke van geregistreerde studente wat

tans na 'n onderwyskwalifikasie nastreef, asook voornemende studente
wat besig is om vir die 2026-akademiese jaar te registreer.

Hierdie internskapgeleentheid is spesifiek vir die Intermediére Fase
(Graad 4-7).

Medium van Onderrig: Engels en Afrikaans

Vereistes:
» 'n Lewendige entoesiasme vir onderrig, ondersteun deur
kreatiwiteit en’n opregte passie om jong kinders te vorm.
» 'n Bereidwilligheid om nuwe onderrigmetodes te omhels en
voortdurend professioneel te groei. .P‘
« Volle toewyding aan die skool se ryke ekstra- en kurrikulére ‘
programme — betrokkenheid is noodsaaklik. tnovis lud
« Buigsaamheid, samewerking en 'n sterk span-georiénteerde
benadering.
«» Uitstekende mondelinge en skriftelike
kommunikasievaardighede in beide tale.
« Sterk interpersoonlike vaardighede met professionele,
gesofistikeerde kommunikasie en’'n hoé vlak van vaardigheid in
Engels.
» Die vermoé& om ten minste een somersport en een wintersport
te kan afrig, is 'n vereiste.

Aansoeke sluit op 5 Desember 2025. : ; !
Albertyn behou die reg voor sonder
Stuur asseblief jou CV en toepaslike kennisgewing of verdere korrespondensie

dokumente na: adjunkhoof@lsalbertyn co.za om nie voort te gaan met die vul van hierdie
pos nie
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AQUA VISTA PRIMARY SCHOOL

Three (3) SGB FUNDED FOUNDATION PHASE POSTS AVAILABLE

Aqua Vista Primary School is seeking THREE (3) dedicated and passionate
Foundation Phase Educators to join our team from 01 JANUARY 2026.

MINIMUM REQUIREMENTS

e Appropriate Foundation Phase teaching qualification is a prerequisite
e Language Proficiency in English and Afr. FAL
e Subjects: All Foundation Phase Subjects
e SACE certificate
e Police clearance
e Extra-curricular commitment compulsory
e Computer Literate
e Strong classroom management and communication skills.
e Passionate for early childhood education.

The interview process and appointment will be at the sole
Please Note:
discretion of the School Governing Body.

(If you haven’t heard from us within 14 days of the closing date, please
consider your application as unsuccessful.)

Submit CV, including two contactable referees, to:
Principal
Aqua Vista Primary School
DAWN (East London)

5247
(No e-mail applications will be accepted.)

CLOSING DATE: 05/12/2025

Only shortlisted candidates will be contacted.
The SGB reserves the right not to fill the positions.
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AQUA VISTA PRIMARY SCHOOL

ONE(1) x INTERMEDIATE/SENIOR PHASE AND/OR
SPORT COORDINATOR POST AVAILABLE (SGB FUNDED)

Aqua Vista Primary School is seeking a dedicated and passionate
Intermediate/Senior Phase AND/OR a SPORT COORDINATOR to join our team
from 01 JANUARY 2026.

Intermediate/Senior Phase and/or SPORT
COORDINATOR -Life Skills PT
GRADE 4 - GRADE 7

e Appropriate Intermediate/Senior Phase teaching qualification OR
e A relevant tertiary qualification in Sports Management,
Physical Education or related field
e Strong organisational, communication, and leadership skills.
e Medium of instruction: English HL
e SACE certificate,
e Police clearance
e Valid Code 10 licence a requisite (transport of learners to and from matches)
e Willingness to work after hours and weekends when required.

Pl . | The interview process and appointment will be at the sole
Note: discretion of the School Governing Body.

APPLICATIONS

Submit CV, including two contactable referees, to:
Principal
Aqua Vista Primary School
DAWN (East London)
5247
(No e-mail applications will be accepted.)

CLOSING DATE: 05/12/2025

Only shortlisted candidates will be contacted.
The SGB reserves the right not to fill the position.
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Available Teachers: Online CVs received the past week

| _anl . v

3
1
e

Forbes.com

CVs: https://bit.ly/CVdata

(CVs received since the previous edition. See the list below. Text is unedited as received.)
NAME SURNAME QUALIFICATIONS PHASE SUBJECTS
Megan Davies PGCE (FP) - Rhodes | Foundation / English HL Anywhere
Psychology Honours - | Grondslag English FAL in the
Fort Hare Afrikaans FAL Eastern
Bachelor of Arts - Mathematics Cape
Rhodes Life Skills

AVAILABLE TEACHERS:

1
el M — e N

82 online CVs are available at https://bit.ly/CVdata
RE-APPOINTMENT OF PREVIOUSLY RESIGNED EDUCATORS

Kindly take note of HRM Circular 4 of 2023: Re-appointment of previously resigned
educators and those who had retired prematurely. It is available at
https://www.eccurriculum.co.za/Circulars.htm

DEADLINE FOR SUBMISSIONS

© This weekly newsletter is a free service to schools. Please distribute it electronically to all your colleagues.

€ Schools are invited to advertise their vacancies here and teachers looking for posts are welcome to submit
their resumes online. (See the link at the top of the page.)

€ The deadline for contributions: Thursdays at 13:00. (Please take note of the message on page 1.)
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Thought for the Week

Having people smarter
than you in your team
is a privilege, not a threat.

e WA

Cristina Grancea

This is a private newsletter and it does not reflect the official views of the Department of Education.

Drik Greeff assumes no liability for direct and/or indirect damages arising from requests from individuals or institutions to distribute
information on their behalf.

Contact details: drik.greeff@gmail.com
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